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The gender pay gap is an equality measure that shows
the difference in the average gross hourly earnings
between women and men and it’s a key indicator of
women’s inequality in the wider labour market. A range
of factors, including the measurement of a company’s
workforce, can influence it.

It is important to remember that the gender pay gap
is different from equal pay, it's a measure across all
jobs within the company, not of the difference in pay
between men and woman for doing the same job.
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As required by the regulations we have split our
relevant paid colleagues into four equal quartiles
based on their average total hourly rate of pay to
show the gender distribution for each quartile.
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Bonus Pay Gap . The mean gender bonus gap is 38.4%
. The median gender bonus gap is 0%.
. The proportion of male employees receiving a
bonus is 86% and the proportion of female
employees receiving a bonus is 82.6%.
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Our Commitm
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Talent

We continue to develop the skills of our staff and focus on career
development through apprenticeships. We have a range of training
schemes running throughout the organisation, which include
Property, Maintenance & Facilities Management, Accountancy and
Finance, Data Programme, Team Leader and Chartered Management
Degrees. All these apprenticeships have been chosen, dependant on
the employee and their role, with a view to help them work towards
building on the skills they need to take ownership of their careers.

This coming year, we will aim to increase this percentage of female
participants on the apprenticeships to help improve opportunities for
all our employees to progress in order to consistently retain a gender
balance across all levels. We will do this by continuing to promote the
opportunities available for further training through our managers and
on our company intranet.

We have also partnered with the Fashion Retail Academy to launch
an exciting new Leadership and Management programme to support
the development of leaders and managers within Paul Smith Limited.
Over the last year we have ran two dedicated programmes, one

for new and aspiring leaders and one for more established leaders
within the business. The pathways have been carefully designed to

reflect and establish our Paul Smith Way Guiding Principles and Skills and
Strengths Framework, so staff will always have a clear focus the skills they
are developing.

None of these initiatives will, of themselves, remove the gender pay gap and
it may be several years before some have any impact at all. In the meantime,
Paul Smith Limited is committed to reporting on an annual basis on what it is
doing to reduce the gender pay gap and the progress that it is making.

Any further initiatives launched throughout the year will be reported on the
mpany intranet.
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